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In this lecture, I will present techniques and recent results using matched employer-employee 
data sources. I will start with the setup of the problem as presented in Abowd, Kramarz, and 
Margolis (1999). This will help understand the nature of the various problems encountered in 
labor whenever one uses other types of data sources. It will also help understand the best 
solution for estimating simple linear models using matched employer-employee sources. I 
will introduce the solution from Abowd, Creecy, and Kramarz (2002), and the algorithm used 
(available now in fortran and stata ado files). Some results on inter-industry wage differentials 
in the United States and France will be shown (Abowd, Kramarz, Lengermann, and Roux, 
2007). I will also present related results on education (Kramarz, Machin, and Ouazad, 2008) 
with students (the workers) and schools (the firm). Finally, to investigate firm-specific 
compensation and human-resource policies for which matched employer-employee data 
sources are particularly well-suite, I will present some elements of Abowd, Kramarz, and 
Roux (2006). 
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