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Abstract

This paper uses a reform in 1987, which increased welfare bene�ts of
single parents by minimum of 12 percent, to examine the e¤ect on vol-
untary participation in labor market training programs in Denmark. Us-
ing a di¤erence-in-di¤erence approach to analyze participation in training
programs this paper shows that female welfare recipients choose a higher
participation level in labor market training program when their maximum
level of attainable bene�ts increase.
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